
 

roneaglelegacy@gmail.com 

 August 27, 2018 

Open Letter to the Orleans Parish School Board,  Superintendent Henderson Lewis, Regarding 
the RFA to Charter McDonogh 35 High School and shared with the New Orleans Community 

Dear School Board members and Superintendent Lewis: 

McDonogh 35 High School is Louisiana’s first high school for African American students, and 
therefore, the oldest high school for African American students in the City of New Orleans. Its 
history and legacy are inextricably intertwined into the history of this great city. 

We are a group of McDonogh 35 High School alumni who have organized Roneagle Legacy, Inc. 
to respond to the Orleans Parish School Board Request For Applications to charter McDonogh 
35 High School.  As proud alumni from multiple eras of Roneagle excellence, we are 
passionate about the opportunity to build on the positive innovations in our system and to 
steward our school’s 101-year legacy into its next century of impact. 

We start this letter by recognizing your personal commitment to serving our city and working 
with energy and urgency to ensure New Orleans’ children receive the education they 
deserve. Specifically, we are heartened by the Board’s recognition of the importance 
community partnerships for advancing educational outcomes for every child. 

We take seriously your commitment to partnering with community to address the issues facing 
our children as we move forward as one unified school district. We are proposing a 
community-driven school led by stakeholders who envision a unique academic model that 
responds to the needs of our children, combined with a model of school governance that this 
entire community will embrace  - truly an opportunity for what Superintendent Lewis called 
“strength in unity.”  We have repeatedly requested additional time to develop this 
stakeholder, community-driven school, a model that does not truly exist in this current 
landscape of schools.  

The McDonogh 35 Charter RFA was released on June 22 and due on August 20 (extended to 
August 27). Inherent in the OPSB 8-week timeline is a significant disadvantage for community-
led organizations assembled for the exclusive purpose of responding to the RFA. With 
adequate time to prepare our application, Roneagle Legacy, Inc. is confident that our 
education model will reflect a unique academic model that will prepare students to 
successfully advance beyond high school and succeed in a global economy. Further, we are 



uniquely qualified to present a product that allows for a respectful phasing out of the current 
student body while respecting the profound traditions of pride and excellence that embodies 
the history of McDonogh 35 High School. As a result of inadequate time in the submission 
process, there exists an inequitable advantage in favor of charter management organizations 
that allows the simple repurposing of a pre-existing application facilitated by an operational 
infrastructure that can mobilize within such a brief period of time to complete a response to 
the RFA. 

The Roneagle Legacy, Inc. team includes higher education administrators, teachers, lawyers, 
clergy, entrepreneurs, and parents of currently enrolled McDonogh 35 students. The team is 
mostly McDonogh 35 alumni and does include other community partners. We were able to 
register our tax exempt corporation, establish a governing board, assemble a writing team, 
forge a university partnership, identify a school leader and secure significant alumni seed 
funding in 8 short weeks. Many of these time-sensitive items are critical aspects of the 
organization efforts but took valuable time from the writing process. In spite of those 
challenges, we are committed to continue to build out the remaining components of our 
framework in a community-centered way. 

We have the vision, passion, expertise, and community support to submit for the District’s 
consideration a viable proposal within a more equitable process. We have sought to develop 
our model for McDonogh 35 in partnership with other McDonogh 35 community members. We 
need time to engage our most important stakeholders - our students. With school just 
starting, we need to take the time to educate our students about their role in this endeavor 
and how their voice will be represented in this process.  

Last month the Board and the Superintendent recognized McDonogh 35 alumni for their 
efforts to support the Summer School. It was a phenomenal example of what can happen 
when members of a community are invited to meaningfully partner with school and district 
leaders to provide educational opportunities to our children. 

This, too, is an incredible opportunity for you. This unification of schools holds promise for a 
school system that honors the needs of all of its constituents, all the while recognizing that 
ensuring educational quality involves diversity in school options as well as a more equitable 
and inclusive, community-centered process. 

We are asking that you give us the opportunity for a full resubmission and/or defer the 
decision to respond to the McDonogh 35 charter until Spring 2019 charter cycle. Doing so 
would significantly enhance this Board’s perception as a body committed to an equitable 
process in which more voices have a real opportunity to contribute to the effort to help move 
us forward together. This work is too important to be done in haste. 

Now that our intentions and have been made clear, Roneagle Legacy, Inc. respectfully 
requests adequate time to prepare our response to the RFA, also asking that you assist us in 
ensuring that a true reunification creates opportunities for community members to coalesce 
with you for building the future that New Orleans children – our sons, daughters, 
grandchildren, nieces, nephews, cousins, neighbors, and chosen family  -  deserve.  



And to fellow Roneagles, educators and broader community members - we can’t do this 
alone. Please support our request  for a more equitable process by sharing this letter widely 
using the hashtag #RoneagleLegacy. 

Sincerely, 

Roneagle Legacy, Inc  Members and Supporters 

McDonogh 35 Alumni Alumni Association Board of Directors 



 

Roneagle Legacy Inc. Board 

Hermine C. Jones, Board Chair (Coordinator of Academic Skills) 

Dr. Jonathan C. Williams, Board Co-chair (Executive Director) 

Jonas Chartock,  Board Member (Executive Director) 

Todd Coleman, Board Member (Hearing Officer) 

Dr. Irvin Morgan Jr., Board Member (Chief Executive Officer) 

George Rabb, Treasurer (Certified Public Accountant) 

Rev. Lionel Roberts, Board Member (Community Pastor) 

Kemic Smothers, Board Member (Attorney) 

Johnell Williams, Secretary (Parent) 



  

Fall 2018 Charter School Application 



Executive Summary 

McDonogh 35 High School is a proposed public charter school located in the Gentilly 
neighborhood and metro New Orleans area that will serve 125 students in Year 1 and 500 or 
more students in Year 4 at full capacity. We will start with ninth grade and grow each year 
until the school serves grades nine through twelve by Year 4. We aim to empower students 
with a rigorous college preparatory curriculum grounded in a student-centered pedagogical 
framework that promotes student agency and lifelong civic engagement, infuses cross-
curricular supplemental content typically found in college-level  African-American studies, 
provides experiential and applied learning opportunities, and includes a well-rounded, 
standards-aligned academic program that includes college and career readiness and 
pathways, the humanities, social sciences, mathematics, science, engineering, and 
technology.  

The mission of McDonogh 35 High School is to provide a safe and intellectually challenging 
environment that will empower students to become innovative thinkers, creative problem 
solvers and inspired learners prepared to thrive in the twenty-first century. Our vision for 
McDonogh 35 High School is to foster a rigorous, high standards academic environment where 
students excel in leadership, creativity, community, and responsible citizenship. The rapid 
acceleration of technology will radically change the future of work over the next 20 years. We 
must prepare our youth for careers that don’t yet exist. In order to do that, we must design 
innovative, adaptive, and collaborative learning experiences that are fully integrated with 
students’ passions and needs of the community. We build on the rich legacy of our ancestors 
to build a new McDonogh 35 High School that is transformative and prepares students to be 
successful local and global leaders. 

The goals of McDonogh 35 High School are: 

1. To empower students with 21st century skills enabling them to graduate ready for 
postsecondary education and/or the workforce in order to compete in a competitive 
global economy. 

2. Increase teacher capacity to provide rigorous instruction through the implementation 
of the state standards in all content areas, thereby providing a supportive learning 
environment that ensures growth and high levels of learning and academic 
achievement for all students in accordance with the state’s achievement criteria. 

3. Increase student literacy capacity across the content areas through rigorous learning 
outcomes as defined in the state standards and assessments; facilitate and ensure high 
academic achievement and growth by monitoring the ongoing progress of students, 
and use the results to provide academic supports. 

4. Create a culture of excellence and success, a safe, orderly and supportive 
environment for learning, teaching and strengthening communication and 
collaboration with faculty, staff, students, parents, and the community. 

5. Build a community-led school that honors and gives voice to all stakeholders. 



Our founders will know McDonogh 35 High School is successful when the following indicators 
are attained:  

! Average daily attendance - 95% 
! Students re-enroll at a rate of 95% 
! Average graduate rate: 95% 
! Average ACT Index (with Workkeys): 84.6 (2017-2018 average for B-rated schools)  
! Fewer than 10% of students are suspended annually 
! 100% of graduating seniors who have been enrolled at the school at least two years 

complete 100 hours of service learning projects 
! 100% of students who have been enrolled at the school since freshman year complete 

a senior portfolio  
! 100% of students who have been enrolled at the school since freshman year complete 

4 years of core courses (English, History, Math, Science) 
! 100% of students who have been enrolled at the school since freshman year complete 

3 years of Foreign Language  
! 100% of graduating seniors who have been enrolled at the school at least two years in 

the STEM pathways demonstrate proficiency in computer coding as evidenced by  
successful completion of a performance assessment 

! At least 95% of students achieve their individualized performance targets on the STAR 
assessments  

! EOC Overall index for students enrolled at least two years will meet and exceed: 75.1 
(2017-2018 average for B-rated schools) 

! 100% of students enrolled at least two years matriculate to postsecondary education 
institutions, secure employment requiring a certification or credential, and/or enlist 
in the military 

! 100% of students enrolled in an IB / Jump Start pathways will receive their 
endorsement. 

McDonogh 35 High School aligns with the district’s charter authorizing priorities in that our 
proposed school will offer programming and services to young people ages 14-21 in grades 
9-12 (encompassing the district’s emphasis on secondary school programs serving students 
ages 15-21). Additionally, our founders have designed a school model that addresses the 
unique needs of diverse learners in an inclusive setting. A key design element of our 
proposed school model includes nontraditional pathways to college and career. Lastly, 
McDonogh 35 High School will offer the district a quality high school choice option serving 
500 or more students at full enrollment. 



McDonogh 35 High School is located in the Gentilly neighborhood of Orleans Parish (zip code 
70122). We anticipate our school will serve students in the metro New Orleans area. 
Accordingly, McDonogh 35 High School students will likely be majority African American as the 
Gentilly area is 77% African American, and 72% of adults in the area do not have a 4-year 
college degree (U.S. 2015 Census).  

The academic needs of the proposed population of students will require an organized 
approach to improving academic achievement and cultural expectations of all students 
enrolled in the school.  The 2017-2018 End-of-Course Exam (EOC) test scores indicate that 
students’ achievement levels are notably below the Basic level on all components of the 
exam: 42% on English I, 52% on English II, 58% on Algebra I, 75% on Geometry, and 67% on U.S. 
History. The following elements of our educational model will meet the needs of McDonogh 35 
High School’s target student population: 

● We will offer a college preparatory program that includes nontraditional pathways to 
postsecondary enrollment and career. 

● Supplemental content will be culturally relevant. 
● Criterion-based assessments will be administered school-wide to students at the 

beginning, middle, and end of the school year to gather baseline data and measure 
progress.  The assessments will include reading, algebra, geometry, English, and 
writing.  Results will be available immediately to set benchmarks for students and to 
identify learning gaps.  Intermittently, teachers will have access to test bank items to 
create and customize assessments that are aligned to the Louisiana Student Standards.   

● Additional differentiated performance-based measures will be used to measure 
individual student's Lexile level with grade-appropriate text, ability to comprehend 
informational text through the use of adaptive content to raise text complexity.    

! High academic standards are supported through inclusive, collaborative and inquiry-
based practices. 

! Students, faculty and staff are encouraged to reach their highest potential through: 
o rigorous curricula;  
o aligned assessments;  
o a comprehensive, prescriptive response to intervention (RTI) program; and 
o systemic, job-embedded professional learning communities (PLC). 



McDonogh 35 High School is a vibrant learning community for students and teachers. Given 
the many challenges that will undoubtedly face 35’s student population, and given our belief 
that all human beings have the potential for growth and self-actualization, all of our students 
will be required to receive targeted support classes, additional tutoring, or attend Saturday 
school. The intervention program is intended to address the particular needs of our various 
subgroups of students, including those who demonstrate significant academic deficits that 
would be most effectively addressed outside of the context of the regular classroom 
environment. We believe that a student’s academic success is affected by a variety of factors 
including, nutrition, mental and physical health, study habits, neighborhood influences, 
attendance and motivation, and will therefore provide support in each of these areas as 
necessary. The goal of the intervention program will be to educate students to realize their 
full potential and to provide them with the skills and agency needed for post-secondary 
success. 

The founders of McDonogh 35 High School are comprised predominantly of alumni from 
McDonogh 35 Senior High School.  McDonogh 35 High School will be the oldest high school 
serving African American students in New Orleans. This rich history makes McDonogh 35 High 
School important to the entire New Orleans community. Established in 1917, McDonogh 35 is 
the oldest African-American School in Louisiana.  A group of spirited citizens petitioned the 
Orleans Parish School Board to convert the school into a secondary educational facility for 
black children.  The petition was granted and in the fall of 1917, McDonogh 35 High School 
was opened as the first high school for Black children in the state of Louisiana.  McDonogh 35 
remained the only public four-year high school for African Americans until 1942. The school 
was characterized as a magnet high school and was recognized in 1992-1993 as a National 
Blue Ribbon School of Excellence by the United States Department of Education.    
  
On April, 6, 2006, in the aftermath of hurricane Katrina, McDonogh 35 reopened with 1,000 
students as an open enrollment school.  The open enrollment process enabled students 
residing across the city of New Orleans to enroll in the school regardless of ability levels.  
McDonogh 35 experienced a severe decline in academic achievement; and subsequently low 
state assessment scores. The history of our proposed school, therefore, brings a legacy of 
excellence and deep commitment to the community and educating every child.  

Because of the majority of Gentilly residents do not attain a four-year postsecondary degree, 
McDonogh 35 High School will be important to the community because our education model 
will provide students with the knowledge and skills to compete in a 21st century global society 
thereby transforming the social and economic paradigm prevalent among African-American 
communities in New Orleans. Specifically, McDonogh 35 High School students will be: 



● Scholars: Students will not only demonstrate mastery in core subjects, but also deep 
knowledge in humanities, mathematics, sciences, or social sciences as evidenced by 
their portfolio and college level work. Students will have the opportunity to engage 
deeply in topics with the support and guidance for practicing research scholars at 
universities. 

● Innovators: In the Fab Lab, students will design and create works, products, and 
solutions that are aligned with their passions and will move humanity forward. 

● Entrepreneurs: All students will have developed the skills necessary to create a 
product or service and deliver it to customers to solve a problem. The goal is for 
Roneagle Charter School alumni to build for-profit companies or nonprofit 
organizations that will positively impact their communities, the nation, and world. 

● STEM Professionals: Roneagle Charter School prepares students to pursue careers in 
all areas, but students will be prepared for careers in healthcare, medicine, 
engineering, science, and technology where people of color are underrepresented. 
With a focus on a STEAM curriculum, we will provide students with the option to 
pursue careers in a variety of STEM fields. 

● Civic and Business Leaders: Roneagle Charter School will empower students to work 
with community organizations and private companies to solve problems and transform 
for the better those communities in which they live. 

 We propose a very stakeholder-inclusive model. Teachers, who are responsible for providing 
explicit instruction  to students, instructional support staff charged with accelerating 
knowledge, school administrators, other school staff, students who are the direct 
beneficiaries of all of our efforts, and parents and guardians will all serve as partners in 
making our school successful. The McDonogh 35 High School alumni are extremely active and 
provide continuous support and assistance as external partners. This charter application 
process is basically alumni driven. The school is supported by a former school superintendent, 
elected officials, community ministers, and Dillard University leaders. 



 

 

BYLAWS 
 

OF THE 
 

RONEAGLE LEGACY, INC BOARD OF DIRECTORS 
 

ARTICLE I - NAME, PURPOSE 
 

Section 1. The name of the organization shall be: RONEAGLE LEGACY, INC  
 

Section 2. The Roneagle Legacy, Inc Board is organized exclusively for educational 
purposes, more specifically to govern McDonogh 35 Senior High School. 

 
 

ARTICLE II - MEMBERSHIP 
 

Section 1. Membership shall consist only of the members of the Board of Directors. 
 

Section 2. There shall be not less than 7 members of the Board of Directors. Each 
member shall cast one (1) vote. There shall be no voting by proxy. 

 

Section 3. There may be at least two (2) ex-officio members of the Board of Directors. 
Ex-officio members are not eligible to vote. 

 
 

ARTICLE III - ANNUAL MEETING 
 
Section 1. Annual Meeting: The date of the regular annual meeting shall be set by 
the Board of Directors who shall also set the time and place. 

 

Section 2. Special Meetings: Special meetings may be called by the Chair of the 
Board of Directors. 

 

Section 3. Notice: Notice of each meeting shall be given to each voting member, by 
email, not less than 24 hours before the meeting. 

Section 4. Public Records Law: The Board shall follow Louisiana’s Public Records 
Law. (See Exhibit A)

Section 5. FERPA: The Board shall follow Louisiana’s Family Educational Rights to 
Privacy Act (FERPA). (See Exhibit B)

Section 6. Open Meetings Law: The Board shall follow Louisiana’s Open Meetings 
Law. (See Exhibit C)



 

 

ARTICLE IV - BOARD OF DIRECTORS 
 

Section 1. Board Role, Size, Compensation. The Board is responsible for overall policy 
and direction of McDonogh #35 Senior High School, and delegates some responsibility 
to the Principal, who is appointed by the Board. The Board receives no compensation. 

 

Section 2. Meetings: The Board shall meet at least eight (8) times a year, at an agreed 
upon time and place. 

 

Section 3. Board Elections: Election of new officers and/or of new directors and/or 
election of current officers/directors to another term will occur as the first item of 
business at the annual meeting of the corporation. Officers and directors will be elected 
by a majority vote of the current directors. 

 

Section 4. Terms: All Board members shall serve two-year terms, but are eligible for re- 
election. 

 

Section 5. Quorum. A quorum consists of 51% (or 5 members) of the Board of 
Directors. A quorum must be present before business can be transacted or motions made 
or passed. 

 

Section 6. Notice. An official Board meeting requires that each Board member have 
written notice 24 hours in advance. 

 

Section 7. Officers and Duties: There shall be four officers of the Board consisting of a 
Chair, Co-Chair, Recording and Financial Secretary and Treasurer. Their duties are as 
follows: 

 
The Chair shall convene regularly scheduled Board meetings, shall preside or 
arrange for other officers to preside at each meeting in the following order: 
Co-Chair President, Secretary and Treasurer. 

 
The Co-Chair will chair committees on special subjects as designated by the Board. 

 
The Recording and Financial Secretary shall be responsible for keeping records 
of Board actions, including overseeing the taking of minutes at all board 
meetings, sending out meeting announcements, distributing copies of minutes 
and the agenda to Board members, assuring that corporate records are 
maintained, keeping an accurate record of all receipts and payment 
authorizations for the treasurer’s financial records, report all funds deposited to 
the treasurer, and perform such other duties as may be delegated to the financial 
secretary by the president or treasurer. 

 
The Treasurer shall chair the Finance Committee, assist in the preparation of the 
budget, help develop fundraising plans, make financial information available to 
the Board members and the public, ensures that all members of the board fully 
comprehend the financial matters of the school and receive reliable and timely 
information regarding those matters, works with the finance committee, school 
leader, and CFO in leading the development of an annual school budget and 



 

 

presenting the budget to the full board for approval, works with the CFO or other 
appropriate school leadership to deliver accurate and complete financial reports to 
the board on a regular basis, keeps all records of school accounts current, oversees 
and reviews the annual audit process, make a report at each Board meeting.   

 
 

Section 8. Vacancies. When there is a vacancy on the Board, nominations for new 
members may be received from present Board members by the Recording and Financial 
Secretary 24 Hours in advance of a Board meeting. These nominations shall be sent out to 
Board members with the regular Board meeting announcement, to be voted upon at the 
next Board meeting. 

 
 

Section 9. Qualifications for Board Membership. To be nominated to fill a vacancy on 
the Board, the nominee must possess the following qualifications: 

• Have a demonstrated commitment to upholding the legacy of McDonogh #35 in the 
New Orleans community. 

• Committed to the mission of the school and shares the educational philosophy 
upon which the school is founded. 

• Served in leadership positions in the greater New Orleans community. 
• Volunteered in various civic, cultural, and/or educational endeavors. 
• Successful in his/her career or vocation. 
• Commitment to public education. 
• Ample time to serve on Board of Directors. 
• High integrity and values. 
• Specific skills, such as, accounting, financial, legal and/or education skills. 
• Experience in serving on non-profit boards. 
• At least 60% of Board members must reside in Orleans Parish. 

• At least one Board seat shall be reserved for a Parent or legal guardian of a 
currently enrolled student. 

 
ARTICLE V - COMMITTEES 

 
Section 1. The Board may create committees as needed, such as fundraising, special 
activities, etc. The Board President appoints all committee chairs. 

 

Section 2. Executive Committee: The four officers serve as the members of the 
Executive Committee. Except for the power to amend the Articles of Incorporation and 
Bylaws, the Executive Committee shall have all of the powers and authority of the Board 
of Directors in the intervals between meetings of the Board of Directors, subject to the 
direction and control of the Board of Directors. 

 

Section 3. Finance Committee: The Treasurer is chair of the Finance Committee, which 
includes three other Board members. The Finance Committee  is  responsible  for developing 
and reviewing fiscal procedures, a  fundraising  plan,  and  an  annual  budget with staff and 
other Board members. The Board must approve the budget and all expenditures must be 
within the budget. Any major change  in  the  budget  must  be approved by the Board  or the 



 

 

Executive  Committee.  The fiscal year shall  be from July 1st to June 30th,. Annual reports 
are required to be submitted to the Board showing income, expenditures, and pending 
income. The financial records of the organization are public information and shall be made 
available to the membership and the public. 

 

Section 4. Governance Committee: The chair of this committee shall be a member of the 
Board of Directors. Other members of this committee shall be members of the Board of 
Directors. Additional committee members may be appointed and need not be members of the 
Board of Directors. The committee must include a representative from the Parent Advisory 
Committee. The Governance Committee analyzes the skills and experience needed on the 
Board, creates a short and long-term board recruitment strategy, works with Board Chair and 
School Leader on a succession plan for board officers, recruit members to serve as members 
of the Board and develop a slate of nominees for consideration by the membership at the 
annual meeting in accordance with selection/election procedures outlined in the bylaws, 
develop and review annually the procedures for Board recruitment, develop an orientation 
and training plan for new Board members, assist in the planning of an annual Board retreat 
and other deeper strategy sessions as needed, develop and revise a Board member handbook 
outlining the responsibilities of the Board and Board members, Board policies, and other 
relevant information, conduct board education as needed, create specific measurable board-
level goals for the year as part of the full board planning process, make recommendations to 
improve the effectiveness of meetings, annually coordinate an evaluation of the full board 
and individual directors, report to the Board of Directors at regular meetings of the Board in 
a manner determined by the Board. 

 

Section 5. Student Advisory Committee: This committee shall be co-chaired by the President 
of the Student Council and a Faculty Advisor. Members of this committee must be currently 
enrolled students. The duties of the Student Advisory committee include advising the Board 
on the formulation of policy decisions on student affairs, identifying student concerns, 
disseminating information concerning student rights and responsibilities, and participating in 
the School Leader hiring and evaluation process. 

 

Section 6. Parent Advisory Committee: This committee shall be co-chaired by the President 
of the Parent Teacher Organization and a member of the Board of Directors. Members of 
this committee must be Parents or legal guardians of currently enrolled students. The duties 
of the Parent Advisory committee include advising the Board on the formulation of policy 
decisions on parent engagement, identifying parent concerns, disseminating information 
concerning parent rights and responsibilities, and participating in the School Leader hiring 
and evaluation process. 

 

Section 6. Alumni Advisory Committee: This committee shall be co-chaired by the President 
of the McDonogh #35 Alumni Association and a member of the Board of Directors. 
Members of this committee must be active members of the McDonogh #35 Alumni 
Association. The duties of the Alumni Advisory committee include annual development / 
renewal of an MOU with the alumni association and participating in the School Leader 
hiring and evaluation process. 

 



 

 

ARTICLE VI - AMENDMENTS 
 

These Bylaws may be amended when necessary by a two-thirds majority of the Board of 
Directors. Proposed amendments must be submitted to the Recording and Financial Secretary 
to be sent out with regular Board announcements. 

 
These Bylaws were approved at a meeting of the Board of Directors of the 
Roneagle Legacy, Inc. Board on August 1, 2018. 



 

 

Exhibit A: Policies for Compliance with Louisiana Public Records Law, LA 
R.S. 44:1 et seq. 

 
 

Roneagle Legacy Board shall abide by the Louisiana Public Records Law LA RS. 
17:3996(B) (10). Reasonable fees will be assessed for copying required documents. 

 
In Louisiana, a "Public record" includes books, records, writings, letters, memos, 
microfilm, and photographs, including copies and other reproductions. To be "public," 
the record must have been used, prepared, possessed, or retained in connection with a 
function performed under authority of the Louisiana Constitution, as state law, or an 
ordinance, regulation, mandate, or order of a public body. LA RS. 44:l(A)(l) 

 
In Louisiana, any person may inspect, copy, reproduce, or obtain a copy of any public 
record (RS. 44:32). The purpose of the document request is immaterial; an agency or 
record custodian may not inquire as to the reason, except to justify a few waivers. 

 

Requests Made in Writing 
Persons requesting public records will be asked to complete a written request to receive 
the information. The requestor must date and sign the request. The requestor must also 
be specific about what record(s) are being requested. The requestor will be notified when 
records are available for review at the school or when the records will be mailed. The 
records will be made available to the requesting party within three working days of the 
request unless there are extenuating circumstances justifying a greater time. However, 
the maximum period of time between the request and the production will be no more than 
seven working days. In no event will extenuating circumstances apply to a request for a 
single, specifically identified document. 

 

Requests Made in Person 
If the request is made in person, the Assistant Principal will make the information 
immediately available for review. If the document is not immediately available, the 
reason will be placed in writing and the information will be made available within 72 
hours. There will be no cost to review the public record. 

 

Accommodations to Review Public Records in Person 
Mc Donogh 35 Senior High School's staff will provide a quiet place for the requestor to 
review the records. 

 

Delivery of Information 
Copies will be available for pick up sent, via facsimile, or mailed. The requestor will be 
invoiced and must pay for the copies before the copies are released. The school will not 
send high volume requests via facsimile. 

 
 

Exceptions 
While the general policy of the State of Louisiana is than all records are public records 
subject to inspection, there are a number of exceptions. Unless a record falls within a 
specific exception, it must not be produced. The exceptions are too numerous to 
summarize here (and many of them would not generally be applicable to charter schools). 



 

 

However, some of the more significant exceptions are the following: 
a. Producing the record would violate state or federal law (i.e., individual student 

Academic records); 
b. Test questions, scoring keys, and other examination or assessment data; 
c. Real estate appraisals relating to property acquisitions until the title has passed; 
d. Medical, mental health, sociological, and scholastic achievement data on 

individual persons; 
e. Personnel files (Note that notwithstanding this exception, any employment 

contract or other information regarding amounts paid under settlement agreements 
must be produced); 

f Letters of reference; 
g. Privileged information(e.g., attorney-client communications); 
h. Addresses and telephone numbers of students (such information may not be 

provided in, for example, a school directory unless specific authorization is 
obtained); and 

1. Records of sexual harassment complaints. 
 

Finally since there are so may exceptions to the Public Records Act, any doubt about 
whether production of a particular document is permissible, legal counsel will be 
consulted. 

 

Cost to Produce Public Records. 
The following reasonable fees will be charged 

• Video tapes - $10.00 per hour or portion thereof or cost of tape 
• Custom-made computer-generated report - $75.00 per hour plus $1.00 per page. 
• Photocopies from an existing listing - $0.25 per page 
• Duplicated student records (excluding transcripts) - $0.10 per page 
• Hand copies from an existing report - no charge 
• Computer-generated report from an existing job - $1.00 

 
Copying jobs in excess of $50.00 will require a $50.00 deposit. Payment for all 
jobs must be made upon recipe of the product with cash or a check. 

 
 
 
 
 

 
 
 
 
 
 
 
 



 

 

Exhibit B: Policies and procedures for complying with the Family Educational 
Rights and Privacy Act (FERP A), 20 USCl232(g) 

 
The Roneagle Legacy Board' s policies and procedures for complying with the family 
Educational Rights and Privacy Act are based on the guidelines provided by the 
Louisiana Department of Education. The specific policies and procedures that will be 
implemented are outlined below: 

 

Annual Notification 
Parents will be notified annually of their rights under the Family Educational Rights 
Privacy Act. Written notice will be included in the school packet which parents receive 
at the opening of school. 

 
"Parent" means a parent of a student and includes a natural parent, a guardian, or an 
individual acting as a parent in the absence of a parent or a guardian. 

 
In the case of divorce or separation, the school will provide access to both natural 
parents, custodial and non-custodial, unless there is a legally binding document that 
specifically removes the parent's FERP A rights. In this case a legally binding document 
is a court order or other legal paper that prohibits access to educational records, or 
removes that parent's right to have knowledge about his/her child's education. 

 
The annual notice will inform parent of the following: 

• The right to inspect and review the student's education records; 
• The right to seek amendment of the student's education records if the parent or 

eligible student believes the records are inaccurate, misleading, or otherwise in 
violation of privacy rights; 

• The right to prohibit disclosure of personally identifiable information contained in 
the student's education records, except to the extent the law allows disclosure with 
parent's or an eligible student's consent; 

• The right to file with the Family Policy Compliance Office a complaint regarding 
alleged failure by the educational agency or institution to comply with FERP A; 

• The procedure for exercising the right to inspect and review education records; 
• The procedure for requesting amendment of education records.; and 
• The criteria that the school used to determine when education records can be 

disclosed without prior written consent of the parent or eligible student to other 
school officials within the agency or institution who are deemed to have 
legitimate education interest in the education records. 

 
The notification will be translated for parents whose primary language is a foreign 
language, and who are also fluent in English; and accommodations will be made to notify 
disabled parents of their child's rights. 

 
 

1. Disclosure to Parent. 
The school will utilize a checklist to ensure that it has followed proper procedure in 
disclosing information to parents. Parents will receive written notice from the school 
regarding their request to inspect their child's education records. Parents will be given 
the time and space to review their child's record within 15 days excluding Saturdays and 



 

 

Sundays) of their request. 
 

2. Disclosure to other school officials within the student's school or school system. 
School staff will be informed in writing each year at staff orientation) that they can only 
use personally identifiable information in a student's education record for those things 
related to "legitimate educational interests." Otherwise, personally identifiable 
information about a student must remain strictly confidential. 

 

3. Disclosure to people or organizations outside the student's school or school system. 
The school must receive written consent from a parent prior to disclosing to third parties 
any personally identifiable information in an educational record. 

 
The school must have written consent of the parent even if the third party accompanies 
the parent to school to view the records. Verbal consent given by the parent, even if 
given at or near the time the third party is to inspect the records, is not sufficient. 

 
The requestor will receive written notice from the school regarding their request to 
inspect a student's education records. 

 
The school will forward to the following third parties personally identifiable information 
in an education record without the prior written consent of a parent. These disclosures of 
personally identifiable information to: 

• School officials of another school or school system where the student wants to 
enroll, and 

• School officials of another school or school system where the student is enrolled 
or is receiving services. 

 
The annual notification will inform parents that it is the school's policy to forward 
education records too other schools or school system where the student wants to enroll, is 
enrolled, or is receiving services. The school will provide a copy of the records requested 
by the parent. 

 
Other, less frequent situations in which the school can disclose personally identifiable 
information in an education record without prior written consent of the parent are 
available for review in the guidelines received from the Louisiana Department of 
Education. 

 
 

4. Directory Information. At the opening of school, parents will receive a notice of how 
to withhold directory information. A student's social security number will not be 
included in the school directory. 

 

5. Redisclosure. The school will disclose personally identifiable information only on the 
condition that it will not be re-disclosed to anyone else with the prior written consent of 
the parent. A person or organization that improperly re-discloses that information will not 
receive additional information from the school. 

 

6. Recordkeeping. Educational records must be maintained for minimum of three years, 
but local school districts can require their school to retain records for longer periods of 
time. LA R.S. 17:415. 



 

 

 

7. Amendment of Education Records. Only a parent will have the right to ask the school 
to amend any education record that he/she believes is inaccurate, misleading, or an 
invasion of privacy. 

 
The school will notify the parent of its decision within 30 days excluding Saturdays and 
Sundays) after receiving the request for an amendment. If the school decides not to 
amend the record as requested, the school will notify the parent of its decision in writing. 
The school will also inform the parent of his or her right to request a hearing on the issue. 

 

Right to an AppeaJ 
If a hearing is requested, the school will hold the hearing within 30 days after receiving 
the request for a hearing. Every effort will be made to remain flexible so that the hearing 
can be set at a date and time that is convenient for all those involved. The school will 
give the parent notice for the date, time and place that the hearing is to occur. The school 
will keep a copy of this notice with the student's education records. The parent will be 
given the notice no later than 15 days in advance of the Hearing. The Principal will 
conduct the hearing. The parent will be given a fair opportunity to present evidence and 
will have the right, at his or her own expense, to assistance of an attorney or other 
representative. 

 
The decision on the hearing will be based solely on the evidence presented at the hearing. 
The decision will be in writing and will include a summary of the evidence presented and 
the reasons for the decision. The decision will be rendered within 48 hours after the 
conclusion of the hearing. The school will keep a copy of the decision with the student's 
education records. 

 
After the hearing, if it is decided that the education record should not be amended as 
requested, the school will inform the parent of his/her right to place a statement in the 
education record commenting on the contested information and stating why he/she 
disagrees with the decision. The school will keep the parent's statement with the 
education record for as long as the school has the education record. The school will also 
disclose the statement whenever it disclosed the disputed part of the education record. 

 
 
 
 
 
 
 



 

 

 

Exhibjt C: Policie and procedures for complying with the Louisiana Open 
Meetings Law, LA R.S. 42:4.1. et seq. 

 
Roneagle Legacy Board of Directors shall abide by the Louisiana Open Meetings Law 
(LA R.S. 17:3996(B)(9)). 

 
The general policy underlying the Louisiana Open Meetings Law states that the 
formation of public policy in Louisiana is public business and may not be done in secret. 
"Meeting" is defined as "any kind of gathering, convened to discuss public business, in 
person, by telephone, electronically, or by other means of communication." The law 
does not apply to "any chance meeting or social gathering at which discussion of public 
business is not the central purpose." 

 

GeneraJ Rule of the Open Meetings Law 
"All meetings of a quorum of three or more members of any local public body, whichever 
is fewer, at which any public business is discussed or at which any formal action may be 
taken are declared too be public meetings open to the public at all times." 

 
Any time three or more members of the Board of Directors have meeting at which they 
discuss charter school business, they may not exclude from that meeting any member of 
the public who wishes to sit in on it. No formal action of the Board of Directors shall be 
valid unless the action is taken in an open meeting that complies with Open Meetings 
Law. 

 

Public Comment 
The Board of Directors has to allow public comment at any meeting prior to taking any 
vote. Each person may comment once per meeting for a maximum of three minutes. 

 

Notice 
Notice of meetings of the Board of Directors will be posted in the school less than 24 
hours prior to the meeting. The agenda for the meeting will be available in the school 
offices. 

 

Minutes 
The Board of Directors will keep typed written minutes of their meetings and make those 
minutes available for public inspection. The minutes of each meeting will be adopted at 
the next regularly scheduled meeting of the Board of Directors. 

 

Executive Session 
The board of Directors may call an executive Session to discuss certain matters. In order 
to call the Executive Session the Board must (1) announce the general topic that will 
discussed in the executive session, and (2) vote by a 2/3 majority to resolve into 
executive session. The announcement of the general topic will include a specific citation 
to the part of the law authorizing the executive session and will be detailed as possible 
without compromising the purpose of the executive session. 

 
 
 



 

 

 

Executive sessions are for discussion only. No formal actions will be taken in executive 
session. Thus, for example, the Board may never vote on a motion while it is in 
executive session. If the Board wants to adopt a motion after discussing it in executive 
session, it must first resolve itself out of executive session into an open meeting and then 
hold the vote. 

 

Prior Subjects for Executive Sessions 
It is also important to note that a charter school may not resolve itself into executive 
session just because it wants to discuss a matter in private. All discussions of the charter 
school board must occur in open session unless there is specific statutory authority for 
holding an executive session on a topic. The specific grounds for which the Board may 
meet in executive session are listed in LA R.S.17:6.l(A), and are as follows: 

• Personnel matters (the exception occurs only when an individual employee or 
group of employees are discussed); 

• Determining contract negotiation strategies; 
• Conferences with an attorney to receive legal advice; 
• Security arrangements; 
• Investigative proceedings regarding allegations of misconduct; 
• Cases of extraordinary emergency; 
• Discussions regarding buying or selling property; 
• Discussion of individual students where public discussion would adversely affect 

the student involved; 
• Matters required to be kept confidential by state or federal law; 
• Consideration of documents protected from disclosure under the Public records 

Act. 
 

Minutes of Executive Sessions 
If the Board of Directors resolves itself into executive session, the minutes of the regular 
open meeting must state the general topic of discussion (e.g., consultations with legal 
counsel, determining contract negotiating strategy, etc.). The minutes of the regular open 
meeting should not reflect the actual discussions that occurred in the executive session. 

 
The discussions that occur in executive sessions will be recorded in the same manner as 
the discussion that occurs in the open meeting. The minutes of an executive session must 
contain the following: 

a. A citation to the specific provision of the statue that authorizes the Board to meet 
in executive session; 

b. The contents of the discussions (this need not be verbatim; the minutes need only 
reflect the substance of the discussions): 

c. A signed statement from the person chairing the executive session attesting that 
the minutes of the executive session accurately reflect the substance of the 
discussions during the executive session. 

 
 

 



 

 

If the purpose of the executive session is to discuss an individual student (for example, 
discipline), no minutes of the session need be taken. 

 
The statue also provides an exception to the executive session minute taking procedure 
for consultations with attorneys. However, if the Board takes advantage of this exception 
and does not record discussion with an attorney, the attorney must sign a statement 
attached to the minutes of the regular meeting that the portion of the executive session 
which minutes were not keep constituted a privileged attorney-client communication. In 
addition, the chair of the meeting must sign a statement in the minutes affirming that the 
portion of the meeting that was not recorded was confined to a subject for which it is 
proper to hold an executive session under the statute. 

 
The minutes of an executive session of the Board are not open to the public unless the 
Board agrees to open the minutes or is ordered to produce the minutes by a court. The 
Board is required to keep minutes of any executive session for at least 90 days, after 
which it may discard the minutes. 

 

Sonic and Video Recording: Live Broadcast 
The Board of Directors will not electronically record (video or audio tape) or broadcast 
live, the proceedings of it Board meetings. 
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Office of the President               DILLARD UNIVERSITY 

2601 Gentilly Boulevard New Orleans, LA 70122 
 

 
 
23 August 2018 
 
 
Dr. Jonathan C. Williams 
Roneagle Legacy Inc. 
 
 
Dear Dr. Williams, 
 
I am writing to indicate that Dillard University is willing to engage in conversations about 
supporting Roneagle Legacy, Inc. in its bid to operate McDonough 35. As you work with the 
school district in your bid to become the operator of the school, we are willing to discuss a range 
of ways that Dillard University can support the school and its students. As the process evolves, 
please keep me posted and we can set up a meeting with the appropriate persons on campus to 
determine a mutually beneficial partnership. 
 
 
Sincerely, 
 
 
 
Walter M. Kimbrough, Ph.D. 
President 
 



  MOU: PASS and Roneagle Legacy Inc

Memorandum of Understanding 

Orleans Parish Juvenile Court 

and  

Agency:        Roneagle Legacy Inc.  

THIS MEMORANDUM OF UNDERSTANDING (the “MOU”) is made and entered into on this   
24  day of   August   2018 (the “Effective Date”), by and between the Orleans Parish Juvenile Court 
(OPJC) program and Roneagle Legacy Inc.  

WHEREAS, this MOU will be effective until it is decided by either OPJC or the Agency to terminate 
the MOU by giving thirty (30) days’ notice to the other party. Termination of this MOU will mean that 
OPJC will no longer refer youth and families to the services provided by the Agency.  

WHEREAS, nothing in this agreement guarantees that OPJC will refer children and families to the 
Agency.  OPJC makes no commitments to help agencies fill quotas or other measurements of 
enrollment for data tracking, funding, or any other purpose.   

WHEREAS, the OPJC is dedicated to providing a court of excellence for children, youth and families 
by enforcing the Louisiana Children’s Code. 

WHEREAS, the Agency is dedicated to providing meaningful and effective services to meet the needs 
of the children and families of Orleans Parish. 

WHEREAS, by this MOU, the Agency and OPJC are committed to offering meaningful interventions 
and services to youth involved in the juvenile justice system with the goal of stabilizing the family and 
preventing the youth from becoming further involved in the juvenile justice system.  

WHEREAS, OPJC and the Agency are dedicated to keeping the identities of children and families 
confidential in accordance with Federal and State laws and regulations and to abide by rules of 
professionalism.  

WHEREAS, OPJC and Agency staff agrees to abide by the laws on mandatory reporting including, 
but not limited to: La. Ch.C. Art. 603(17), 609 (et seq.); La. R.S. 14:403.  

WHEREAS, OPJC and the Agency, each having the authority to do so, agree as follows: 

CONFIDENTIALITY 
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Agency and OPJC agree that they shall comply with all Federal and State of Louisiana laws and 
regulations governing confidentiality, including, but not limited to: La. Ch.C. Art. 412 & 745, Family 
Educational Rights Privacy Act (FERPA), Health Insurance Portability and Accountability Act 
(HIPPA), and professional ethics regulations.  

Nothing in this MOU may be construed to allow either party to maintain, use, disclose or share 
personally identifiable information in a manner not allowed by state or federal law or regulation. 

PROGRAM PURPOSE: 

Orleans Parish Juvenile Court’s Paving Alternative Strategies for Success (PASS)  

This purpose of this document is to set forth guidelines to ensure that Orleans Parish Juvenile Court 
and the Roneagle Legacy Inc have a shared understanding of the role and responsibilities of each in 
maintaining safe schools, improving school climate, and supporting educational opportunities for all 
students. This document sets forth an understanding on the part of the parties involved that schools are 
meant to be places where students can learn from their mistakes in order to grow into healthy, 
productive adults. 

The Orleans Parish Juvenile Court believes that the roles of teachers and other educators within the 
Roneagle Legacy Inc to respond to inappropriate and unlawful student behavior in a way that supports 
personal growth and learning opportunities for all students.  It is the goal of the PASS program shared 
with the school districts that school discipline be administered in such a way as to keep students within 
the classroom setting to the greatest extent practicable. Wherever possible, school-based infractions 
shall be addressed through the use of non-punitive interventions that improve school safety and 
academic performance (e.g. counseling services, restorative justice, peer mediation, etc.).   

The school districts and Orleans Parish Juvenile Court as well as School Resource Officers should 
have a shared goal to reduce justice-system involvement of all students. 

PROGRAM PROCESS: 

Paving Alternative Strategies for Success (PASS) is an intervention program for students who are at 
risk of being charges with committing a criminal offense on school grounds. The goal of PASS is to 
establish a process where a school resource officer will divert the student from arrest, suspension, or 
expulsion.  The program is designed to reduce the number of youth from penetrating deeper into the 
juvenile justice system for adolescent behaviors and school-base offenses.  

The program will use the FINS model to contract with service providers and master-level inters to 
assist in assessing the needs of children and their families and to identify and coordinate community-
based services. In addition, the “Restorative Circles” approach will be used to help identify key factors 
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in conflict, reach agreements on next steps, and evaluate results. As a circle forms, they invite shared 
power, mutual understanding, self-responsibility and effective action. These methods will help youth 
and families to become self-sufficient and have a meaningful and sustainable impact on reducing 
disproportionate minority contact in the local juvenile justice system.  

TRAINING 

Resource officer(s) shall be trained on their roles within schools and on the rights afforded to students 
(i.e.: No Your Rights Training). Further, they shall be trained on: child and adolescent development and 
psychology; age-appropriate responses; cultural competence; restorative justice techniques; special 
accommodations for students with disabilities; practices proven to improve school climate; and the 
creation of safe spaces for lesbian, gay, bisexual, transgender, and questioning students. Such training 
shall continue on an annual basis. 

NEXT GENERATION ACADEMY SCHOOL AGREES TO THE FOLLOWING:  

1. Allow PASS Intern(s) to communicate with school administrators and faculty and staff to assist in 
the success of the youth while in the PASS program; 

2. Allow the Center for Restorative Justice, Troi Bechet and staff to enter the school to facilitate 
restorative circles; 

3. Allow PASS Intern(s) to assist with the functions of the program includes: data collection, review 
case plans of involved youth, communicate and sharing of all data and documentation concerning 
of each youth participate; 

4. Written confirmation that the child/family arrived for appointment, counseling sessions, and 
program activities; 

5. Make referrals of certain offenses (TBD) to program; 

6. Get permission from parents for youth to participate in program; 

7. Track data of participation; 

8. Track data of completion/recidivism/termination, suspension, expulsion, or other severe discipline, 
which could lead to removal from school; 

9. Won’t seek prosecution for offenses while youth is enrolled in program. 

11. A stakeholder group shall monitor adherence to this MOU on the part of the OPJC, police and 
school district. 
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12. The school district and resource officer shall maintain and share records with OPJC of every 
school-based incident resulting in police involvement disaggregated by description of the incident, 
names of school officials involved, manner in which the police was notified, searches/questioning of 
student, tickets, citations, or summonses issued, arrests made, filing of delinquency petitions, referrals 
to a probation officer, and referrals to the juvenile justice system. 

14. Each record described above shall also include information on any suspension, expulsion, 
disciplinary transfer, or other disciplinary consequence imposed on the student. 

15. School and resource officer shall notify the school principal or designee prior to enrolling student 
in the PASS program. 

16. Parent(s) of student shall be notified of student incident and approval to participate in PASS 
program. 

17. Immediate communication with OPJC when/if the child and family stop participating in services. If 
this communication is via phone call, written communication shall be sent as confirmation.  

18. Immediate written communication if the status of a child/family changes, including: 

a. Runaway/Missing child 

b. Delinquency petition 

c. Legal custody/guardianship/parental changes 

d. Changes in addresses or contact phone numbers 

e. School enrollment/location  

f. Any other changes that may affect the child/family’s participation in services 

ADDITIONAL INFORMATION: 

Information on the Agency, including services provided and contact personnel are included as an 
appendix to this agreement.  

IN WITNESS WHEREOF, the OPJC and Roneagle Legacy Inc, through their duly authorized 
representatives, execute this MOU. 

BY: __________________________________________ DATE: ____________________ 
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Printed Name: ___________________________________ 

Chief Judge (or duly authorized representative) 
Orleans Parish Juvenile Court  

BY: _________________________________________ DATE: ____________________ 

Printed Name: _____________________________________ 

Position: _________________________________________ 

Agency: __________________________________________
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